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o your principal  will
sollaboratively create your

= Bbroiessional Development Plan

-;—m-ef (PDP) Within the first forty days of a

el
~

= school year. PDP goals may be
continued for multiple years.
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- rn“ PDP WI|| take the previeus year's
luatlon Inter consideration.

= H‘D Sicontinue to be based on

f%ﬁﬂeasurable objectives and observable

~ results tied to the nine teaching
competencies measured at the
iIndicator level for Level Il teachers.
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- You "will prepare a ertten reflection
orr the PDP near the end of the
~ Ghool year, including attention to

e tudent learning growth.
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~ < Annual evaluation will be based, in
part, on meeting the objectives of the
PDP.
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2 AN ual observatlon Py the
0 |nC|paI Of classroom practice IS
== equwed
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= Prmupals must provide timely
“feedback to you on a regular
pasis throughout the evaluation
cycle.
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. Hr( 0 resswe documentatlon Of
/r 0 Pregress over the three-year

= M9eriod covered by the summative
:: = ayvaluation will be noted on a new

form completed annually.
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A ummatlve evaluatlon covering all
f] ﬂe teaching competencies will be
Fcompleted every three years.

:3;! You should collect varied data

~  throughout the school year that
shows the ability to demonstrate
competencies.
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JYou Should notlfy your principal’ at
rnﬁ Peginning of the school year prior
piertfIeryear in which you intend to
_,,,.;.; Seek advancement to Level I11. Two
~  complete annual evaluations are
required in the evaluation strand of
you dossler for advancement.




